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FY2023 CoC Homeless Assistance Grant Proposal Scoring – Renewal 
Agency/Project ____________________________________________  Reviewer:________________________________________ 

 
___Rapid Rehousing ___Permanent Supportive Housing   

 
Application Response Scoring Criteria for Max Points Score/Max 

points 
Notes/Comments 

From E-SNAPS Application  

Provide a description that addresses the entire 
scope of the proposed project. (E-snaps, 
Question 3B-1) 

Target population and services 
offered are clearly described. 

____/20 pts  

Funding Request (E-snaps, Question 6A-6E, 6E 
provides summary budget) 

Budget and staffing is eligible, 
realistic, and in line with 
comparable programs.  

____/15 pts  

From Project Application  

1. Describe the grantee’s (and any sub-grantee’s) 
experience in administering this type of program. 
Describe the qualification of the staff assigned to 
the proposed program, including their 
knowledge and experience. 

Grantee demonstrates 
qualifications that should 
contribute to program’s 
success. 
 

____/15 pts  

2. Please describe how your project takes 
proactive steps to minimize or overcome barriers 
to housing retention 

Project works with participant 
to maintain housing using a 
creative, collaborative 
response and may include the 
use of harm reduction, 
evidence-based practices, staff 
training/support, special 
payment arrangements for 
rental arrears, etc.  

____/20 pts  

3. In your last operating year: How many 
households exited the program? Why did the 
households exit? If evicted, please list the 
reason? Did the program attempt an agency 
transfer for any of the leavers? How many new 
households entered the program? How many 
transfers were accepted into the program?  

Project shows a system 
response to avoiding returns to 
homelessness 
 

____/20 pts  

4. Describe your agency’s efforts to improve 
service quality and outcomes for the program. 
Please include how you solicit and incorporate 
feedback from program participants.  

Applicant demonstrates 
commitment and capacity for 
quality improvement, including 
incorporation of feedback from 
program participants. 

____/15 pts  

5. What percentage of staff members working for 
this program identify as Black, Indigenous or a 
Person of Color?  

Program staff reflect target 
population 

___/10 pts  

6. How does this program work against 
systematic racism and other structures of 
oppression?  

Applicant has strong 
commitment, describes 
detailed actions that have or 
are likely to see results.  

___/10 pts  

7. How is this program and its practices culturally 
responsive to the population(s) who participate?  

Applicant describes strong 
culturally responsive 
approaches with a strong 
ongoing commitment. 

___/10 pts  

8. What barriers does your project have for 
participation by Black, Indigenous and 
Persons of Color (e.g. lack of outreach)? 
What steps has your agency taken or will 

Applicant clearly identifies 
barriers and has a plan to 
address them that will likely 
see results.  

___/10 pts  
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take to eliminate the identified barriers?  

9. For RRH Projects – Please describe the 
method the project uses for providing rental 
assistance (progressive engagement, flat fee, 
tiered payments, etc) and the rationale for 
this approach. 

10. For PSH Projects – Please describe any 
resources, formal partnerships or best 
practices the project has to serve 
participants with the most sever needs. 

Applicant’s rationale for rental 
assistance method is clear and 
likely to lead to participant 
success.  
 
Applicant has practices in place 
that are likely to support 
participants with severe service 
needs.  

___/10pts.  

NARRATIVE TOTAL  ___/155 pts 

Bonus Points for Housing & Healthcare Leverage ____/20 pts 

 


